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Independent�Auditor’s�Report

To the Readers of Merivale School’s Financial Statements

For the Year Ended 31 December 2023

The Auditor-General is the auditor of Merivale School (the School). The Auditor-General has appointed me, 

Richard Dey, using the staff and resources of William Buck Audit (NZ) Limited, to carry out the audit of the 

financial statements of the School on his behalf.

Opinion

We have audited the financial statements of the School on pages 2 to 19, that comprise the statement of 

financial position as at 31 December 2023, the statement of comprehensive revenue and expense, statement 

of changes in net assets/equity and statement of cash flows for the year ended on that date, and the notes 

to the financial statements that include accounting policies and other explanatory information.

In our opinion the financial statements of the School: 

— present fairly, in all material respects:

— its financial position as at 31 December 2023; and

— its financial performance and cash flows for the year then ended; and

— comply with generally accepted accounting practice in New Zealand in accordance with PBE 

Accounting Standards (PBE IPSAS) Reduced Disclosure Regime.

Our audit was completed on 24 May 2024. This is the date at which our opinion is expressed.

The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board and our 

responsibilities relating to the financial statements, we comment on other information, and we explain our 

independence.

Basis for our opinion

We carried out our audit in accordance with the Auditor-General’s�Auditing�Standards,�which�incorporate�the�

Professional and Ethical Standards and the International Standards on Auditing (New Zealand) issued by 

the New Zealand Auditing and Assurance Standards Board. 

Our responsibilities under those standards are further described in the Responsibilities of the auditor section 

of our report. We have fulfilled our responsibilities in accordance with the Auditor-General’s� Auditing�

Standards. We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 

basis for our opinion.
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Responsibilities of the Board for the financial statements 

The Board is responsible on behalf of the School for preparing financial statements that are fairly presented 

and that comply with generally accepted accounting practice in New Zealand. 

The Board is responsible for such internal control as it determines is necessary to enable it to prepare financial 

statements that are free from material misstatement, whether due to fraud or error. 

In preparing the financial statements, the Board is responsible on behalf of the School for assessing the 

School’s�ability�to�continue�as�a�going�concern.�The�Board�is�also�responsible�for�disclosing,�as�applicable,�

matters related to going concern and using the going concern basis of accounting, unless there is an intention 

to close or merge the School, or there is no realistic alternative but to do so.

The�Board’s�responsibilities,�arise�from�section�134�of�the�Education�and�training�Act�2020.

Responsibilities of the auditor for the audit of the financial statements 

Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, are 

free�from�material�misstatement,�whether�due�to�fraud�or�error,�and�to�issue�an�auditor’s�report�that�includes�

our opinion. 

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 

accordance with the Auditor-General’s�Auditing�Standards�will�always�detect�a�material�misstatement�when�

it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise from fraud or 

error. Misstatements are considered material if, individually or in the aggregate, they could reasonably be 

expected to influence the decisions of readers taken on the basis of these financial statements.

For the budget information reported in the financial statements, our procedures were limited to checking that 

the�information�agreed�to�the�School’s�approved�budget.

We did not evaluate the security and controls over the electronic publication of the financial statements. 

As part of an audit in accordance with the Auditor-General’s�Auditing�Standards,�we�exercise�professional�

judgement and maintain professional scepticism throughout the audit. Also:

— We identify and assess the risks of material misstatement of the financial statements, whether due to 

fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence 

that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material 

misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve 

collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

— We obtain an understanding of internal control relevant to the audit in order to design audit procedures 

that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 

effectiveness�of�the�School’s�internal�control.

— We evaluate the appropriateness of accounting policies used and the reasonableness of accounting 

estimates and related disclosures made by the Board.

— We conclude on the appropriateness of the use of the going concern basis of accounting by the Board 

and, based on the audit evidence obtained, whether a material uncertainty exists related to events or 

conditions that may cast significant doubt on the School’s�ability�to�continue�as�a�going�concern.�If�we�

conclude�that�a�material�uncertainty�exists,�we�are�required�to�draw�attention�in�our�auditor’s�report�to�

the related disclosures in the financial statements or, if such disclosures are inadequate, to modify our 
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opinion.�Our�conclusions�are�based�on�the�audit�evidence�obtained�up�to�the�date�of�our�auditor’s�report.�

However, future events or conditions may cause the School to cease to continue as a going concern.

— We evaluate the overall presentation, structure and content of the financial statements, including the 

disclosures, and whether the financial statements represent the underlying transactions and events in a 

manner that achieves fair presentation.

— We assess the risk of material misstatement arising from the school payroll system, which may still 

contain errors. As a result, we carried out procedures to minimise the risk of material errors arising from 

the system that, in our judgement, would likely influence�readers’�overall�understanding�of�the�financial�

statements.

We communicate with the Board regarding, among other matters, the planned scope and timing of the audit 

and significant audit findings, including any significant deficiencies in internal control that we identify during 

our audit. 

Our responsibilities arises from the Public Audit Act 2001.

Other information

The Board of Trustees is responsible for the other information. The other information comprises the 

information included in the annual report, being the Analysis of Variance, School Charter 2024, Annual 

Report 2023, Employer Responsibility and Kiwisport Report, but does not include the financial statements, 

and�our�auditor’s�report�thereon.

Our opinion on the financial statements does not cover the other information and we do not express any form 

of audit opinion or assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information. In 

doing so, we consider whether the other information is materially inconsistent with the financial statements 

or our knowledge obtained in the audit, or otherwise appears to be materially misstated. If, based on our 

work, we conclude that there is a material misstatement of this other information, we are required to report 

that fact. We have nothing to report in this regard.

Independence

We are independent of the School in accordance with the independence requirements of the Auditor-

General’s�Auditing�Standards,�which�incorporate�the�independence�requirements�of�Professional�and�Ethical�

Standard 1 International Code of Ethics for Assurance Practitioners issued by the New Zealand Auditing and 

Assurance Standards Board.

Other than the audit, we have no relationship with or interests in the School.

Richard Dey

William Buck Audit (NZ) Limited

On behalf of the Auditor-General

Tauranga, New Zealand
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Analysis of Variance Reporting  

Analysis reporting 

 

School 
Name:  

Merivale School School Number:  1825 

 

Strategic 
Aim: 

 

 

Improve outcomes for all students in literacy particularly Māori, Pasifika and children with Special Needs 

Annual 
Aim:  

 

 

Raise student achievement in writing 

Target:  

 

 

 

At least 80% of Well Below, Below and insecure At students will achieve at least 18 months accelerated progress.  All target students 

will be tracked on data walls and be a focus of teacher inquiries. 

 

100% of students who are securely At or Above will achieve at least one year’s progress. 

 

Baseline 
Data:  

 

 

 

Writing Comparative Data Term 1-4 2023 

 

Writing  
Term 1, 2, 4 2024 
 
Comparison data. 
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Tātaritanga raraunga 
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Tātaritanga raraunga 
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Actions 
What did we do? 

Outcomes  
What happened? 

Reasons for the variance  
Why did it happen? 

Evaluation  
Where to next? 

 
 

A whole school focus on ‘growth 
mindset’ approaches to learning 
continued to display an increase 
in students’ persistence when 
writing.  
Schoolwide, students were 
encouraged to take risks by 
sharing ideas with peers which, 
in turn, resulted in the 
development of student 
confidence and cooperation 
Mixed ability grouping for writing 
also impacted on student 
learning by providing all 
students with the opportunity to 
participate in engaging and 
challenging learning 
experiences where ideas were 
discussed through rich 
language.  
Teachers use of challenging 
multi step problems exposed 
students to written language of 
higher order thinking. These 
types of rich tasks offered 
opportunities for all learners to 
attempt problems as they 
allowed for different approaches 
and different representations. 

 
 

 
 

The majority of students made 
accelerated progress that was less 
than expected from students over 
two terms.  
 
Writing levels and OTJs were used 
to track progress of students.  
 
 
 

 

Student and teacher voice, obtained 
before and after assessment 
highlighted positive changes in 
attitude, confidence, motivation, and 
engagement.  
 
Positive impacts on student 
motivation, engagement and student 
agency are attributed to best 
practice being embedded into the 
existing school culture which 
functions under the umbrella of a 
Positive Behaviour for Learning 
School-Wide framework and 
Assessment for Learning.  

All classrooms inquired into 
practices with the purpose of 
increasing motivation and 
achievement in all curriculum areas 
across the school with a particular 
focus on writing.  

Writing expectations and group 
norms sat within the school PB4L 
mnemonic ‘the VALE Way’. 

Budget $8500.   

Expenditure $8500. 

 

 

We have realised an increase in 
budget has positively affected 
results.  This will continue in 2024. 

We have identified that learning 
assessment takes priority with a 
focus on localised curriculum as 
well.  Next year we will collaborate 
with Merivale community members, 
staff and BOT to further strengthen 
this initiative to support writing 
schoolwide.  This could involve the 
spending of extra funds in order to 
meet this.  Next year’s budget will 
include this cost. 
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Tātaritanga raraunga 

Planning for next year:  

 
The BOT will review the journey to improve on Writing as a strategic target schoolwide.   

● Continue to introduce ways parents can help at home. Many supporting elements like cards, games list of ICT applications, Maori Dictionary and maths 
manipulatives etc are placed in a kete for the parents to take home.  

● Continue with Data Walls to track progress. Photos of students are placed on a board identifying their progress and achievement. At meetings, teachers will 
collaboratively analyse the progress of students, reviewing the programmes and practices in class and supporting each other with ideas and feedback from 
previous years. 

● We will moderate with a wider range of schools so we can ensure that our O.T.J’s are accurate. We will also discuss assessment and the teaching of writing 
with our peers from other schools. 

● We will explore implementing a school wide spelling programme to ensure a consistent quality regimen from NE to Year 6.  
● As part of the C.O.L we will appoint an in-school teacher to work with staff on culturally responsive practice 
● Use learning progressions in “student friendly” language so pupils can easily identify what they can do and their next learning steps. This will help them 

develop student agency, assessment literacy. Literature is consistent that this should motivate and engage the learners. 
● Continue to use Sunshine online in the Junior School and Google Classroom in Senior Class to support and enhance writing programmes. 

 

 

 



 

Merivale School 

 

 

Principal and Chairperson’s Annual 

Report 

 
 

 

Year Ending 31 December 2023 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 
MERIVALE SCHOOL ANNUAL REPORT 2023 

Merivale School Board of Trustees 2023 
 

Kellie Kioa (Chairperson) 

Darren Kiwi (Staff Representative) 

Tiria Maunder 

Maria Anderson 

Bryan Papalii 

Jan Honey (Secretary) 

Tom Paekau (Principal) 

 

Roll 

We began the school year with 158 pupils and ended with 199 pupils. 

 

In 2023 our roll was split into 9 classes: 

 

RUMAKI 

Awanui – Year 4 – 6 

Awaiti – Year 1 - 3 

 

MAINSTREAM 

Room 1 – NE/Year 1 

Room 2 – Year 1 - 2 

Room 3 - Year 2 -3 

Room 4 – Year 2 - 3 

Room 7 – Year 4 

Room 5 - Year 5-6 

Room 8 – Year  6 

 

The school was granted 10.8 total FTTE for the 2023 year. This was amended to 

accommodate for increased roll size and Beginning Teacher status to 12.31. 

The school operation and budget for 2023 was set accordingly to meet the teaching 

and learning needs of the school.  

 

Personnel 

Merivale School Teaching staff worked as a dedicated and committed team in 2023. 

 



Full Time Teaching Staff – Tania Urwin, Losaria Harimate-McGruer, Bonnie 

Hebenton, Emma Henshaw,  Melissa Hope, Shirralee Hohaia, Paora McGruer, Eva 

Gibson, Owen Hohaia,  

 

Study Leave - Darren Kiwi.  

 

Part Time Teaching Staff - Elaine Cullen, Lesa Hall, Mike Gullick 

 

The support staff supported the school in its operation.  All support staff involved 

themselves willingly and generously in the school’s operation and activities in the 

community. 

 

Support Staff – Jan Honey, Karen Thompson, Richard Williams, Bryan Papalii, Sarge 

Williams, Helena Fredericks, Toni Taylor, Sereana Naqarase, Bex Stephen, Tre 

Mathews, Jess Richardson, Elaine Fountain, . 

 

The Principal 

In 2023 the Principal took sabbatical leave in Term 3 with the Deputy 

Principal/SENCO moving into the Acting Principal position.   

He was involved with professional development opportunities provided by the BOT 

including Ministry of Education Initiatives. The Principal also relinquished his role on 

the national group Te Akatea as an executive member. 

 

The Principal had full involvement as a member of the Peninsular Cluster Principals 

Association for 2021 and as a member for the Peninsular Kahui Ako. 

 

Property 

The physical aspect of the school continued to be presented as smart, tidy and well 

equipped.  There are maintenance plans currently in place to address roofing, 

plumbing and painting. 

 

Finance 

Financial reports represent a slight deficit in 2023. 

 

Te Tiriti o Waitangi 

Merivale School offers instruction in both Te Reo and English through our rumaki 

classes and auraki classes 

 

Our localised curriculum is reflective of : 

- relations with hapu and iwi 

- an amalgamation of NZC and Te Marautanga 

- informed practice led by external facilitation 

 

Curriculum  

Professional development for teachers continued to be a focus in 2023 to support 

school wide learning targets and curriculum developments. Specific emphasis was 

placed on developing our localised curriculum. 

 

Staff professional development was delivered in the following: 

 



Localised Curriculum 

Literacy Assessment 

Writing  

Cultural Responsiveness 

 

The school maintained its ongoing commitment towards learning intervention and at 

risk learners by funding out of its operational grant programmes.  It also invested 

heavily in special needs areas as identified through need and the employment of our 

SENCO. 

 

Targets for numeracy and literacy will continue in 2024. 

Achievement information gathered at the school in literacy and numeracy in 2023 

achieved satisfactory results. We will work towards better results in 2024. 

 

BOT Achievements 

The BOT collectively work as a team and is committed to working to the best 

interests of its students. The trustees have a range of skills and knowledge to carry out 

their respective roles. The school met the Ministry of Educations requirements for 

planning and reporting. I am confident that the board can manage the school in the 

interests of the students, community and the Crown. 

 

Community Issues 

  

The community supported and participated in all school events. 

 

Consultation engaged the entire community in planning for the future and catering for 

students and community needs. 

 

The school continued to promote supporting learning from within the home and 

strengthening the home and school partnership. 

 

 

The Future 

The school will continue to offer quality education in 2024 and strive to raise the 

profile of Merivale School. The schools charter identifies ongoing focus in Literacy, 

Numeracy, ICT and Formative Assessment.  

 

Kellie Kioa 

CHAIRPERSON 

 

Tom Paekau 

PRINCIPAL                                                            

 

 

 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
KIWISPORT 2023 
 
 
Kiwisport is a Government funding initiative to support students  
participation in organised sport. 
 
In 2023, Merivale School Board of Trustees spent the  
Kiwisport Funding of $2669 on subsidizing sports fees and  
transportation to sports events. 
 
 
 
 








